Q. How can our firm offer expanded benefits to employees with no additional employer expense?

A Rising healthcare costs have forced some employers to cancel or forgo the offering of Dental, 
Disability, Vision or Optional Life Insurance plans.  However, insurance carriers have 
recognized the need to construct affordable voluntary plans and are increasingly offering 
attractive optional coverage with modest participation requirements.  As an example; 
voluntary dental coverage can be added with as few as two employees electing coverage 
regardless of the group size.


Because coverage is offered at group-discounted rates unavailable without the purchasing 
power of the employer, a voluntary plan is attractive to the employee.  In addition, IRS section 
125 allows employees to designate pre-tax dollars for payment of voluntary insurance 
premiums for dental, vision, disability and numerous other voluntary lines of coverage thereby 
reducing the employees net cost of coverage.


Optional Life, Dental, Disability, Vision and Long Term Care Insurance are all available on a 
voluntary basis for employees.  Employers desirous of attracting and retaining key employees 
and fostering goodwill are increasingly looking at voluntary options.  Please contact us if you 
like to obtain a proposal for optional benefits.

